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The guidelines for screening of promotion proposals of’ PBI'SOnnel in
Scientific and Technical grades upto SO(E) and equivalent were Iast”revised
vide Ref. No. TC/1(52)/89/2011/56035 dated June 9, 2011.

There have been several clarifications, as well as=.==ra{qéndﬁignts, with
regard to promotions norms since last revision. Further; Seventh Central Pay
Commission (7t CPC) came into effect from 01.01.2016.

Consequently, Norms Committee eliberations  has
ientific and technical

comprehensively reviewed the promotion norms of sci
personnel governed by Merit Promotion Schetie: The Committee while
reviewing the norms has also examined representations received from various
units, employees’ union and associations.” The revised guidelines for
promotion framed by Norms Commitiée were further deliberated in TC
meetings. The final revised guidelines concurred by TC in its meeting no:

2229 held on 28/09/2021 hasi;__l‘ié' approved by Secretary, DAE,

The approved revised_;;gq;i_de'l_i_ﬁe_ will be effective for promotion of all the
Scientific and Technical
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Government of India
Department of Atomic Energy
Bhabha Atomic Research Centre

Guidelines for screening of promotion proposals of scientific and
technical personnel upto grade SQ(E) and equivalent

1.  Background

1.1 The promotion of all scientific and technical personnel of DAE is based on merit.
The merit based career progression process, called Merit Promotion Scheme
(MPS) is implemented through a well-established mechanism of ;;_mln:mum
residency requirements, performance assessment, screening)® revi

evaluation.

1.2 The guidelines for screening of promotion proposals of personnglﬁ in sgjeﬁﬁfic and
technical grades up to SO(E) and equivalent were last approved ecretary, DAE
in 2011.

1.3 Since then Trombay Council has issued several <clarifications with regard to
promotions norms. Further, Seventh Central Pay nission (7! CPC) came t{o
effect from 01.01.2016. Accordingly, the norms h examined and suitably

- modified for the promotion of scientific / technical per el governed by Merit
Promotion Scheme. : L

2, General Guidelines

21 All cases other than those covel jér Section-2.2 shall be considered for

The cases of personnel acqiliri ddttlonal Quallftcatlon (AQ) whlle in service shall
be examined as per guideline

2.2

gt ‘ehnes -APAR gradings pertain to four annual reports
‘mg the date of proposal for promotlon ‘Wherever gradmgs for

ars“Wherever alternate gradmgs e.g. A1A2 is indicated in the tables; at
he gradlngs in previous four years should be the higher of the alternate
In the cases, where alternate gradings have been indicated
for three’ years reSIdency period, any two of the gradings in the previous three years
should be the higher of the alternate gradings prescribed. The officials with gradings
less than the lowest mentioned in the tables should not be considered eligible for
promotion to the higher grade. Hence, no guidelines are proposed for those with
less than the gradings indicated in the tables.




2.4

2.5

2.6

2.7

2.8
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wh:ch w1II be treated as per sect' '

Consideration of special cases

The cases which do not fulfill the prescribed guidelines but are still considered
deserving for being put up for promotion, shall be treated as special cases. All
special cases shall have to be cleared by the respective Group Boards and the
Trombay Council / Apex Body of the Institute / Centre / Unit. For cases, where the
norms are met, but which are not considered for being put up for promaotion, the
reasons for not considering for promotion shall be put up (in writing) to the
respective Group Bodrds in BARC and equivalent bodies in other Institutes /
Centres / Units.

Minimum Eligibility Period

The minimum number of years to be completed in the lower grade.f‘or cc'):'h'sider:i'hg
promotion to the next higher grade with stipulated APAR gradmgs is ment:oned in
Tables [to X and F-l1to F- V.

Shortfall in Residency Period

the specified residency

2.6.1: A shortfall in length of service up to 8 month

period in the grade for the first promotlon can b “condonéd, if the candidate is

eligible for promotion otherwise.

2.6.2: -
further promotions to official those who could not assume the charge of present
grade on 1t July due to their being on various kihd of leaves. This condition is not
apphcable to those officials who are- elther on deputatlon or on EOL oui of country

Ratlonahzed date of prom@no’

take effect from 1%t July.

————_

Promotion to all eligibie case

Retrospective promoti

As the Meri ion Scheme ensures the evaluation of performance and
knowledge “of: candidate in a particular year, retrospective promotion is_not
envisaged. under-this scheme. However, for completing the promotion related
requiremen “and administrative procedures, the interviews/ peer reviews of a year
may-take Iace after the rationalized date of promotion.

Consideration of weightage for advance increments

In cases of officials recruited directly and given advance increments (maximum. 4.
increments permitted) based on their performance and special qualification /
experience at the time of initial appointment, a weightage against advance
increments may be given in terms of residency period for first promotion only,
provided the Chairman of the Selection Committee has clearly récorded in the
minutes that these additional increments will count for promotion to the next higher
grade or not. Officials awarded 2 or 3 advance increments will be eligible for a
weightage of 1 year and those awarded 4 advance increments wafl be eligible for a




mcrement is awarded.

weightage of 2 years. "No weightage should be given where only 1 advancer

Notwﬁhstandmg such weightage, the officials must put in a minimum 2 years of .
service in the Department, before being considered forthe first promotlon

The above weightage rule will also be applicable to the officials reorulted through
KSKRA scheme. But this rule shall not apply to the officials recruited through BARC
Training School (OCES and DGFS) or other Training Schemes in DAE, such_ as

Category - and Category-Il Stlpendiary Trammg Schemes.

2.10 Officials who are on probation / extended probation shall not be oonsndered for

promotion.

2.11 Forwarding of applications for outside employment ‘and treatment of suc cases for

“gontrol of DAE in respect of Scientific and Technical personn

@romotlo

Four apphoatlons for outside employment including Units. wlthln the: ‘administrative

can be forwarded during a calendar year. Out of four.app
appiications for appointment in outside DAE Units may be

Apphcatlons of newly appomted personnel will not be led for one year from

the date of appomtment

Applications will not be forwarded fro :

rsons“who are under bond obligation to

serve the Department.

In exceptional cases, if the em 16 i'n er bond obligation desires to leave the
Department, the permission: mayibe=granted :f the bond amount is patd wnth
mterest if any, to the depart ent. _ ) '

Scientific personnel: i

se application is forwarded to outside organization ‘will

for promotian for a period of one year from the date of

G

promotton

212, Cadre of Technical Officer (TOQ)

The promotion norms for “Techntoai Officer (TO)" were infroduced: in 2009
Techmoa! Officers are those officers who,




(a)  are recruited to the post of TO directly as per Recruitment Norms

(b)  having acquired the prescribed relevant qualification with the approval of
competent ‘authority during the course of their service and have been
adjudged to be suitable for track change for the post of "Technical Officer”
as per the procedure described in Section-3.

2.13 Promotion of officials on deputation of on EQL out of India

Whenever an official is found suitable for being put up for promotion with effect from
a particular date, but the official is out of India on deputation or on EOL for higher
studies/post-doctoral research work, that has been approved by the Trombay
Council or the respective Council/Apex Body of the Centre/institute/Unit, during the
period when the Standing Selection Committee concerned holds the interviews, the
official may be considered for promotion, in normal course, in the subsegtient year
on return to India. During the interview, the Standing Seiectlon Committee should
assess, based on performance, whether the candidate could have been promoted
with effect from the previous year, when he was on deputation ott'of India. If the
finding in this regard is positive, Standing Selection Committee may decide the date
of effect of the notional promotion, only for the purpos: of: counting the Residency
Period for the next level of promotion of the Officer. A note.to this effect shall be put
up by the Chairperson of the relevant Standing Selection: Committee to Director,
BARC or to the Director or Chief Executive of the respectlve Institute/Centre/Unit for
approval and thereafter this fact will be recorded in the person's APAR dossier.

The official may then be considered for next. promotion, as if he/she was promoted _

to the existing grade with effect from the te recorded in the note

If however, an-official while on EOL has, been screened for interview and he/she
wants to appear for interview at. hlslh'
so with the condition that the promoteon will ‘be effective from the date of the
promotion proposal. The promotlon will be notional in nature and will be considered
only for the purpose -of counting the Residency Period for the next level of
promotion of the Officer.. The-actual monetary benefit will be effective from the date
he/she assumes chaige after avallang the EOL. The official may then be considered
for next promotion;-as if he,

the date reco ded in the note.

2.14 Promotlon of ofﬁmals on deputation or EOL Wlth!n indla -

The Scnentn‘:c and Technfcal ofﬂcrals of this department W|th the approval of
department may be applying for deputation to other departments/ EOL for post-
doctoral research work within India during their service penod This may be based
on their own interest ar on departmental interest.

While forwarding such cases, the Group Board has to consider the nature of
work/research to be undertaken by the official during the deputation/EOL for post-
doctoral research work and its relevance to the mandate of the department and
specific recommendation should be made by the Group Board for considering /
not considering the above period for counting as residency period for future
promotion. A copy of the recommendation should be invariably kept in the APAR
dossier of the official. As regards other Units of DAE, the case has to be scrutinized
by the Unit Level Apex committee.

‘own expense, hefshe will be allowed to do ':3




2.15 Promotion of officials while on other kinds of leave

Officials availing I_ea_'v_e_of_ any kind for 181 days or more in an APAR year, that year
along with APAR grading will not be counted for residency period for considering
promotion benefits,

However, matemity leave and child care leave availed along with maternity leave

- upto one year will be freated as duty. When one or more APARs have not been
written/assessed during this period, screening committee should consider the APAR
of the years preceding the period in question. -

3. Consideration of Additional Qualification (AQ) cases — Criteri_a &z;Pyoc

3.1 Change of track from Scientific Assistant to Technical Officer or from Te nician to
Scientific Assistant or Technical Officer while in service will be considered only on
acquiring stipulated Additional Qualification (AQ) with minimum marks.

nal qualification for

The guidelines issued for granting permission to pursue :additior
(1)/2015-TC/45916 dated

consideration of frack-change vide TC note no: 30/
08/04/2015 are given in Annexure - V.

_' 3.2 The officials in the grade of Scientific Assistant, who' acquired the prescribed
qualification with the approval of competerit“authority ‘dtiring the course of their
service, may be considered for track change:to Té’(—’:hriica{_ Officer.

have acquired additional qualification

the course of their service with the

approval of competent authority onsidered for track change to the grade

of Scientific Assistant. The: n:the grade of Technician, who have acquired
additional qualification of M:§c., BE / B.Tech / AMIE or equivalent, may also be

considered for track change to:{tie grade of Technical Officer provided they have

B.Sc / Diploma qualification .before their grant of permission to acquire M.Sc /

Degree in Engineeri ciplines and such cases shall be considered as special

cases as pert re under Section -2.4.

3.3 The officials in the grade of Technjci
of B.Sc. / Diploma in Engineerin

34 Following will: he criteria for accepting AQ for consideration of cases of officials

for track:ch

itional Qualification 1 To be considered for
_ o , track-change to grade
( B.Sc. _ SA/B
(i) Diploma in Engg. SA/B
(i) | M.Sc. ' TO/C
(ivy | BE/B.Tech/ AMIE/ AMIA/ AMIIChE/ - TO/C
AMIW/ETE/ AMIIM/IEEE
(v) M.Tech o TO/C
(v [PWD T TO/C

Officials who acquire M.Lib & NET qualification or have seven years of service after
acquiring M.Lib with departmental permission may be treated at par with candidates

having M.Sc. degree.




3.5 Technicians/Scientific Assistants joined the service with over gualifications.

3.6

37

3.8

3.9

Cat-l and Cat-ll candidates who are already over-qualified at the time of
applying for the post or acquired the higher qualification before the
commencement of CAT-[, CAT-Il Training / before joining the Department in
case of direct recruitment, in disciplines identified by the Department for Track
change Scheme with not less than 60% marks will not be considered for the
purpose of AQ based track change before the specified period while in service

as under:

a) B.Sc./Diploma in Engineering 06 years .~
b} B. Tech/AMIE/M.Sc. 08 years -~
c) M. Tech/Ph.D _ 10 years.

The above guidelines for considering the over qualification of CATI and CAT-I
candidates was issued on 19/10/2011. Subsequently, clarification_issted in this
regard vide note no. 30/NC-2(Action)/2019-TC/59582 dated 08/0672020 is annexed

(Annexure — {If}).

All those officials, who acquire additional quallflcatif per the laid down criteria
will have to appear in the Scientific & TechnicalProficiency Test (STPT) to be
eligible for their consideration of track change. The “officials, who score 60 % or
more marks in STPT, will become ellglb!e for consnderatlon by the specially
constituted committee for track-change as per the_ norms and the qualification they
have acquired. Those who score less then 60 Yo marks in STPT will have one more

three chances in five years (for ) or quaE:fying |n STPT must be avalled

'|mmed|ately after acqwrmg A

The officials who acquire A and qualify in STPT, shal] be put up for track change
interview, subject to their APAR: grading of A2 or above during the immediate past 3 -
years. In case the ofﬁcnall does not meet this criterion and cannot be put up for track
change, he/she canbe put up only on acquiring 3A2 grading in subsequent years
Only one chance: shall bé'given for appearlng in the interview. -

Track-chenékie_, e cand:date to scientific assistant or technical officer category will
be considered. by specially constituted committees. These committees will assess
the candidate for the academic suitability for the track-change being considered.

Th’e-;p_ié_fjp als can be track changed to grade TO(C) or higher Technical Officer grade
depending on their present grade. In the case of Technicians, track-change will be
considered for grade of SA (B) or higher grade depending on their present grade.

3.10 Officials who appeared for track-change interview and are found 'Not found fit’ for

track-change, shall be considered for further promotions in the normal course only
as per applicable guidelines, without the benefit of their additional qualification.

3.11 When an official acquires AQ, qualifies STPT and is also eligible for promotion in

normal course to the next higher grade (NHG), he/she should be interviewed for
promotion to NHG first. Subsequently he/she shall be interviewed by the specially
constituted committee for track-change to SA/TO category. In case the track-

-7



change interview happens first, the outcome of the interview will be kept in
abeyance and acted upon after the outcome of the normal promotion interview.

3.12 Those officials who scored less than 80% marks in AQ as per Table under Section-

3.4 and were not eligible for appearing in STPT, or also those who have not clearad
STPT in two chances/three chances (as the case may be), or those who after
clearing STPT were found Not found fit by the Committee and thus have not got the
benefit of AQ, may be given an additional opportunity for track change, as per
Section-3.6 on acquiring further additional qualification subsequently, with at least
60% marks. However, such cases will be treated as special cases as per Section-
2.4.

3.13 Those officials, who join the department in the grade of SO/TO will:not b eliéib}e

3.14 On track change based on AQ, the placement of the officials will be dec
“the requirement of the organization. :

4.

5.1

for any benefit of AQ.

Chanqev of track from Technicians to Foreman qgrades

Deserving officials in grades Technician (D, F, G,
for. promotion to supervisory grades, Asst. Forem
respectively. Specific recommendation for change o
grade, (e.g. Technician ‘F' to Foreman ‘AY“should:be“Mmade by the concerned
Division when the case is put up for promation. Existing criteria for promotion to
supervisory grades will apply, namely, work record’of the candidate and capability of
the candidate to work in supervisory:capatity, as judged by the Standing Selection
Committee during the interview. {The=Selection Committee can recommend for
promotion of the official either t /isory grade or NHG in Technician grade
depending on the proposal;iormay consider the case as deferred.

Procedure for review of promotion cases

Promotion of Scientific,and Technical candidates in DAE is based purely on merit.
A three step proc adopted for this purpose. The performance of the individual
is assessed, reviewed and recorded in the Annual Performance Appraisal Report
(APAR). Forithis purpose, assessment by all supervisors under whom the individual
“to work during the year is obtained. A duly constituted screening
ch also includes competent members outside the hierarchy and who
. peer professional assessment of the individual, considers all cases that
:eligiblerfor promotion as on the rationalized date and makes recommendation
for consideration of the candidates for being interviewed or peer reviewed as the
case may be, by the selection committee or otherwise. Such an assessment is
based on various factors such as grading in APARs, assessment of skills and
recommendation of the Division / Group in which the official is working, impact of
scientific and technological accomplishments on DAE programme, assessment by
the peers, special attributes towards guiding scientific and technological activities,
leadership qualities, productivity, interpersonal relationship, etc. that are relevant to
the individual case. The screening committee also brings out deserving special
cases, if any, which need considerations as special cases for approval of the
competent authority. Cases that could not be recommended in a particular year are
considered again next year depending on grading in APARs.

- 8-




5.2 Duly constituted Standing Selection Committees, interview/peer review those
candidates who are recommended by the screenlng committee. The Standing
Selection Committee after assessing the candidate in the. interview/peer review,
record their recommendation as;

(a) “Fit for promotion to Grade with effect from or
(b) “Fit for promotion to Grade after one year ie., with effect from

If the Selection committee finds that the candidate is not fit for promotion with
effect from the recommended date of the current year, but is of the opinion that
he/she will be fit for promotion after one year ie., next rationalized date of
promotion, without appearing for interview subjected to the following conditions:

i) APAR grading shall be such that the candidate shall meet the norms for the
residency period as on the recommended date of promotion. Screening
Committee concerned shall certify that the candidate is meeting the norms
on the recommended date of promotion and based on the
recommendations of the Screening Committee, Recruitment Section
concerned shall obtain the approval of the Competent Authority,

i) In case the candidate is not meeting the norms for the residency period as
on the recommended date of promotion, his/her case shall be screened out
in that year and his/her case shall be considered for promotion next year
subject to meeting the norms, in which case he/she is required to appear
again for the interview or cons1dered for peer review process, as the case

may be, or
(c) "Not found fit yet”.

The case of the candidate, subjeot to meetlng the norms, will be screened
again and put up for interview or considered for peer review process, as the

case may be, in the next year.

In the case of candldates “Not found fit yet’ (deferred) twice or more times by the
Selection Committee, their promotion cases shall be put up up after lapse of a two-year
cooling period after _e_ach deferment as per illustration below:

First deférment by the Selection Committee on 1 — 7 — 2015: case can be
iput up next year ie., 17 - 2016

_ Second deferment by the Selection Committee on 1 — 7 — 2016: case can
. _be put up after two years ie., 1-7-2018 i

e}

Third deferment by the Selection Committee on 1 — 7 — 2018: case can be

put up after two years ie., 1 —7 — 2020 and so on. =

The above system of cooling period will not be applicable for peer reviev_yggses.




€

5.3 Absent in interview or peer review process

In case employees absent from promotion process such as interview or peer review
process will be treated as ‘deemed to have been deferred’.

6. Peer review of promotion cases

The promotion from the grade SO/T [O(C) to SO/TO(D). and from SO/T O(E) to
_SO/TO(F) will beconsidered through peer review process or any other process
- decided by the department. T

....... Kemmmmma Y aammmm-

—
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TABLEIA: PROMOQTION NORMS FOR OFFICIALS IN THE CATEGORY OF SCIENT!FIC OFF%CERS M.Sc ! M.Pharm/
ENGINEERS / MEDICAL DOCTORS

FROM GRADE : TO GRADE , - Ml;\l.MQM ELIC;IBILITY PERSEOD (IN YEzRS ANDAF’TAR GRADINBGS) -

1 (a) Scientists and Enginsers through
OCES/DGFS of Training School;

() Medical doctors (MBBS/BDS) |

{c): Veterinary doctors (B.VSc&AH) ' |

1.1 SO(C}) SO(D)

Level 10 Level 11

1.2  S0(D) " SO(E)

e Level 11 : Level 12
1.2.1 | (a) Scientists and Engineers through

' OCES of Training Schoal;

{b) PhD/KSKRA recruits:

{c) MEBS/BDS Medical doctors

{d) Veterinary doctors (B.VSc & AH or

M.VSg)

1.2.2 | {8} DGFS Engineers (b) Medical
Dactors with P.G. Degree

2A2

3 B+
2A3 A

2A3

2 Engineers, Science PG degree haiders
recruited directly’ and those who track
changed to SO grade with Scnenc
| PG/Engineering degree.

21 SO(C) SO(D})..
Level 10 Level 11 2A3 | _
2.2 som) SO(E):, -, A1 A2 2A2 A3 B+
| Level1l | slevel1z _ . , , 2A3

A A2 242 A3 | B+

1. M.Tech holders (appomted wﬂh M Tech or acquired M.Tech after joining) are governed by Sr Nes 2.1 and 2.2
2. "Existing officers promoted/recruited prior to 31/12/2008.
3

. The officers in the grade of SO(SB) if any, will be considered for promot:on as per the criteria given Sr Ne 1 of Table IB.
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TABLEIB: PROMOTION NORMS FOR OFFIC[ALS IN THE CATEGORY OF TECHNICAL OFFICERS WITH M.SC / M.PHARM /
' ENGINEERING DEGREE AND OFFICERS TRACK-CHANGED TO TECHNICAL OFFICER GRADE

FROM GRADE 10 GRADE _ MINIMUM ELIGIBILITY PERIOD (iIN YEARS AND APAR GRADENGSI
| ‘ . < D § 5 | 6 8 9
11 TO(B) TO(C) A1 A2 "
; __Levels. Level 10 '
12 ~To[c) - TO(D) : b
| |__Level10 _ Level 11 R B T
3 L TOoD) TO(E) - 2A2 A3 B+
‘ - Leveli1. | ° . Level12 2A3 '
Note:
'1.‘ The officers track changed from one grade (Scientific Assistan

nother grade (Technical Officer) in the same Pay Level by

virtug"of acquisition of AQ, will be considered for the promotior 5. the next higher grade by cons:denng the combined service in

the specn‘“ ic Pay Level. The details are given in Annexure - - [V

2. Regarding guidelines for track change/ promotion based on: refer Section-3.

12




Table: 1C:

PROMOTION NORMS FOR TECHNICAL OFFICERS, A
SCIENCE. (SOCIAL WELFARE, FOREIGN LANGUAGE,
DEPARTMENT FROM TIME TO TIME )

MNote:

1. Their further promotions for higher
with the notrns applicable ta Trainin
2. Existing officers having above mentioned qualific

PPOINTED WITH POST GRADUATION IN DISCIPLINES OTHER THAN
'JOURNALISM AND OTHER SIMILAR DISCIPLINES DECIDED BY THE

SNo | From Grade To Grade MTEMUM ELISGEBILITY PEGRIOD (iNYE:;\RS AND APSAR GRAD!N:S) ,
1 TO(B) TO(C) AT A2 2A2 1 A3 B+
Leve! 8 _Level 10 Z 2A3 E '
2 TO{C) TO(D}) Al A2 ' 2AZ. A3 B+
Level 10 Level 11 T ¥
3 TO(D) TO(E) - A1 222 | A3 B+
Level 11 Level 12 2A3 '

grades (in Technical Officer F and G grade) will be considered by adding 2 (Twe
g School '@fﬁcﬁers,.‘issued’bn_jéarly basis.

) years along

atfons/di

Ipiines, their promation will be governed by the above table.

13




TABLE{l: PROMOTION NORMS FOR DIPLOMA HOLDERS IN ENGINEERING / B.Scs / B.Pharm / M.Lib.Scs. -
- SCIENTIFIC OFFICER CADRE e,

“er — ~ MINIMUM ELIGIBILITY PERIOD (IN YEARS AND.APAR
NG | FROM GRADE TO GRADE | _____ GRADINGS)
' : 5 | 6 |7 g8 = 10
1 SO(C) SO(D) A A2 2A2 | A3
- Level 10 Level 11 _ 2A3
2 SO(D) TSO(E) Al | A2 A3 .| B+
l.evel 11 i Level 12 :
Notes:
—— The above guidelines are applicable only to those Scientific Officers (Bn ploma in Engineering) who were in Scientific
Officer grades prior to 31.12.2008, ‘ '
2, Officers who have been promoted to SO(C) through normal.promotion route and have subsequently acquired AQ, their higher

omo

quaiification will be taken into account for SO/C to SO/D.p ion as per the following table. -

To | Number of"years after AQ and APAR grading
ST T ‘As per 2.1 of T‘able'.IA S
- t 22
) . _ ' A3
_ AR o
4 | After 2% years from ofion as'SOlC - As per Table-Il

14




(n) AQ acquired during the grade of SO/D or above.

The benefit of additional qualification acquired during the grade SO/D and above will be.cqns‘ide_'red'-b"n_:compietion of the minimum

residency period with respect to his APAR grading in the grade. after acquiring additional qualification. -

With effect from 01/01/2009, additional qualifications acquired in stipulated discipfines, with 60% or above marks will only be
considered for the above benefit. - -

If an official acquires Ph.D. by research in Disciplines/Stbjects relevantto the Department may- be treated according to guidelines
applicable to the officials with MSc degres in‘relevant cases. Officials who acquire M.Lib & NET qualification or have seven years
of service after acquiring M.Lib with departmental permission may be-treated-at parwith candidates having M.Sc. degree. -

s




TABLE Ili: PROMOTION NORMS FOR DIPLOMA HOLDERS IN ENGINEERING / B.Sc./ B.Pharm /B.Lib,Sc. —
TECHNICAL CADRE.

FROM GRADE TO GRADE ) - MINIP.WSUM ELiGiBSILlTY PERIOD (IN YEARS AND _::;PAR___C_-‘:RAD!NGS%O
7 SA (B) el SA (C) e S—
Level 6 , Level 7 Al 1 A2 2A2
with qualifications as per the title of ' 2A3
this table
SA (C) 1 = SA({D)
Level 7 : Level8 ,
| SA/Cs to be recruited under A1 A2 I 2A2
| stipendiary training scheme Cat.l
{ (Two vyear training imparted by
| DAE) ,
SAD) SA (D1)*
Level 8 Level 9 Al _ A3 B
SA (D) SA (E) §
Level 0 Level 10 : M A i
SA (E) SA (F) 2A2
Level 10 Level 11 2A3 A3 B
"SAF) - SA (G) o 2A2 ;
Level 11 Level 12 A 2A3 AR B
SA (G) b SA (HY Y e .
Level 12 Level 13 Guidelines will _be |ssu§d on yearly basis

* New grades lntroduced w.e, £ 01/07:’2022
Notes: _

1.

2, Ofﬁcials wh'o are.not .Diplofﬁa holders in Engineering or Graduates In Science and who are presently in the Scientific Assistant
(SA) grades can be considered for promotion as per the Table VI, applying equivalence of Pay levels of FM and SA.
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TABLE IV: PROMOTION NORMS FOR SUPERVISO
DEGREE HOLDERS IN SCIENCE.

RS WHO ARE NOT DIPLOMA HOLDERS IN ENGINEERING OR

FROM GRADE 7O GRADE ~ MINIMUM E5L|GIBIL|TY PEI;IOD (IN YEARST AréiD__.AEAB::C%%:ADINGS) :
g | emanA * At 2 ¥ - i
FO{:S;?% B Forlc_aer:tg?gm* Ad A2 gﬁg A3 | B+
Fo[zr\?;ngm Fclfgr;a?oc A1 A2 gﬁg A3 B+
evel 10 over 11 | A Do 2A3 A3 | B
Fﬁgr;a%D FE:/Zia1n2E _ A2 gﬁé A3

* New grade introduced w.e.f. 01/07/2022.

Notes:

1. Trade test is not required for promotion to any grade
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TABLE V: PROMOTION NORMS FOR DRAWING OFFICE TRADES

FROM GRADE 7O GRADE - Mmmuﬂ ELIGIBIF_IT;( PERIOD (IN YEARS AND ﬁPA_!iQRSAD_INGS) i
- Technician D (Drg.) D'man B A Aé 2A2
Level 5 Level6 2A3 )
D'man A/ B1# D'manC "
Level 6 Level 7 ) ) Al A3 B+
D’'man B D'manC
Level 6 Level 7 ) ) Al A_3 B+
D'man C D'man D ,
Level 7 Level 8 - At A3 B+
D'man D D'man D1* s '
Level 8 Level 9 - Al A3 B
D'man D1 D’'man E
Level 9 Level 10 - A3 B
D’'man E Tech. Supervisor A _ 2A2
Level 10 _ (Drg.) Level 11 - A2 2A3 A3 B
Tech. Supervisor A |. Tech. Supervisor B Al A9 2A2 A3
(Drg.) Level 11 (Drg.) Level 12 2A3

Notes:

*New grade introduced w.e.f, 01/07/2022.

1 Trade test is required for promotion upto :%ade Diman D inclusive. Should qualify the trade test with 50% marks and above.

3.

Change of track from Draftsmen grad
who have been track changed fror

e promotion to the next grade pay by taking into account of the combined service
re given in Annexure V.

The promotion of preser Diman A (D'man B1) to D'man C will be regulated as per the norms in the Table above.

4. For consideration of pr" jotion of D'man B to D’ man C the cumulattve service in the grade of D' man A (D'man B1) and
D'man B may be conssd__,__._ ed.”
5. In case of those Tech D (Drg), who have been promoted from Tech D ( Drg) to D'man B during 2009, 2010 and 2011 , their

cases for promotion to D’'man C will be considered in manner similar to that given under Footnote 7 of Table VI.
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TABLE V: PROMOTION NORMS FOR DRAWING OFFEICE TRADES

FROM GRADE TO GRADE > MINIMUﬂ ELIGIBIFITSY PERIOD (IN YEARS AND AFjAEZiGR;\D.INGS) 5
Technician D (Drg.) D'man B Al '
Level b level6 )
D'man A/B1# D’'man C L
Level 6 Level 7 - A3 B
D’man B D’man C
Level 8 Level 7 ) A3 B
D'man C D'man D ,
Level 7 Level 8 - B
D'man D D’'man D1*
Level 8 Level 9 i B+
D'man D1 D'man E ) B+
Level 9 Level 10
D’'man E Tech. Supervisor A
Level 10 (Drg.) Eeve] 11 - A3 B
Tech. Supervisor A | Tech. Supervisor B _ A1 A2 2A2 A3
(Drg.) Level 11 {Drg.) Level 12 2A3

“The above Table is applicable only for the persons who wel

Notes:

1

3.

*New grade introduced w.e.f, 01/07/2022.

Trade test is required for promotion upt grade Diman D inclusive. Should qualify the trade test with 50% marks and above.
Change of track from Drafismen grades-ta _Scientific Assistant grades is not permltted without acquiring AQ. The officials
who have been track changed fn nician/Draftsman to Scientific Assistant in the same Pay Level by virtue of
acquisition of AQ, will be consrdere for'the promotion to the next grade pay by faking into account of the combined service
in the specific Pay Level. The det: re given in Annexure IV.

The D'man A and D'man B.grades merged. Hence all D'man A have been redesignated as D'man ‘B1" w.e.f. 1.1.20089.
The promotion of present n"A° (D'man B1) to D’man C will be regulated as per the norms in the Table above.

For consideration of pro of D'man B to D’m_an C, the cumulative service in the grade of D’man A (D’man B1) and
D'man B may be considered.”
In case of those Tech D ()rg) who have been promoted from Tech D ( Drg) to D’man B during 2009, 2010 and 2011, their
cases for promotion to D’man C will be considered in manner similar to that given under Footnote 7 of Table VI.
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Notes:

1. #Tradesman ‘E’ and Tradesman ‘F’ are merged Tradesman ‘E’ have been re-designated-as Techn:c&an 'F1'w.ef. 1.1.2009. The
' promotion of those who were Tradesman ‘E’ prior to 1.1.2009 will be regulated as per the Table

2, Trade test is necessary for promotion to all grades upto Technician ‘G’ inclusive. Should quahfy the trade test with 50% marks
and above.

3. Regarding guidelines for frack change on acquiring AQ, refer to Section-3..

‘omotion after absorption in respect of those

4, Full weightage should be given for the training period of 2 years for .t ve firs
romotion from Technician ‘B’ to Technician ‘C’))

category-Il trainees, who are appointed in the grade of Tech. B only.
The following gu;delmes for promotion will apply.

FROM GRADE TO GRADE 4 '
Tech B Tech C -
level 3 _ Level 4 A3 ‘ B+

Their further promotions will be governed by Table VI '

Sr.No. FROM
1) Tech D

. Level 5
2} Tech F
Level 6

3y Tech G
level 7

And so

A=
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Notes:

1. #Tradesman ‘E’ and Tradesman ‘F' are merged. Tradesman ‘E’ have been re-designated-as “Eébhnf' an ‘F1" wef. 1.1.2009. The
' promotion of those who were Tradesman ‘E’ prior to 1.1.2009 will be regulated as per the Table ab '
2, Trade test is necessary for promotion to all grades upto Technician ‘G’ inclusive. Shduld qualify the trade test with 50% marks
and above. . F

3. Regarding guidelines for track change on acquiring AQ, refer to Section-3.

4. Full weightage should be given for the training period of 2 years for th&™ '
category-ll trainees, who are appointed in the grade of Tech. B only. (i
The following guidelines for promotion will apply.

FROM GRADE TO GRADE MINIM;JM ELIGIBILITY ERIOD::IN YEARS AND APAR GRj\DINGS)
Tech B Tech C -
Level 3 Level 4 A3 B+

Their further promotionrs will be governed by Table VI_ _'

5. Change of Track is also applicable as follows (in N co'u“rse of promotion):

Sr.No. FROM
1) Tech D
. Level 5
2) Tech F
lLevel 6
3) : Tech G
Level 7

Angésd

20

romotion after absorption in respect of those
romotion from Technician ‘B’ to Technician ‘C’))
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TABLE Vll PROMOTION NORMS FOR (A) COSMETIC _MAINTENANCE SUPERVISORS WITH SSC + 1 Year
SANITARY INSPECTOR’S COURSE {B)_ CATERING SUPERVISORS WITH SSC + % Year CATERING

CERTIFICATE
FROM GRADE  TO GRADE
' *Superv;sorA / B1 (CIM))r Supervisor C (CM) /
SA ‘A’ 1 BI (CAT) | SA ‘C' (CAT)
Level 6 Level 7 -
Supervisor B (CM)/ Supervisor C (CM) /
SA 'B' (CAT.) SA ‘C' (CAT))
Level 6 Level 7
- Supervisor C (CM) / Supervisor D (CM) /
SA'C’' (CAT)) k SA D' (CAT.)
Level 7 _ Level 8

Notes:

1. The above posts are treated as Auxiliary poéts

bv_émber 1987. The above Table is applicable only for the .
persons who were recruited prior to Nove ber 89 o S

2. *Supervisor ‘A’ (CM) / SA ‘A’ (CAT) have been esignated as Supervisor ‘B1’ (CM) / SA ‘B1' (CAT) w.ef. 1 1.2009. The

promotion of Supervisor ‘A’ (CM) / SA ‘Al (CAT) pnor to 1.1.2008 would be regulated as per the norms in the Table above.

3. For promotion beyond SuperV|sor,::fD’

p A (D) (Catering), the Table [V may be utilized by applying equivalence: _of Pay
levels of these categories and FMgrades:. - :

4. For consideration of promotion of

pervisor ‘B’ (CM) to Superv;sor 'C’ (CM) the cumula’uve servnce m the grade Super\nsor
Bt (CM) and Super\nsor : _ SRR . o _ .

_);:méy be considered.
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1)
2)

3)

4)

5)

TABLE VIill - GUIDELINES FOR OPERATION OF FUNCTIONAL POSTS OF NURSES.

.The posts of Sister—in-Chafge A and Sister-in-Charge B have been merged and operated as Sistéf—-i.ﬁ#C_harge,

The present incumbents holding the posts of Sister-in-Charge and Assistant Matron are giveﬁ’to-,ré’gular grade of Nurse, based
on the pay level being drawn as under: ' B ‘

a) Sister-in-Charge —Nurse EorD

b) Asst. Matron - —~Nurse E

Nursing staff currently holding the designation of Sister-in-Charge and Asst Mat n will continue on functional basis

Functional designation of Sister-in-Charge may be given to Nurses:in the_:gfé_de::i"? by selection depending upon suitability. In
case appropriate candidates of the grade Nurse F are not available and if functional requirement demands, Nurse E can be
considered for functional designation as Sister-in-Charge by se ection depending upon suitability,

Functional designation of Assistant Matron may be operatéﬁ.i-a_t_ tﬁ_a level Nurse F and only Sister-in-Charge with 3 years service
can be considered for this post. S ,

Nurse E holiding the functional designation of Sister-in-Charge as mentioned in point 3 above, on completion of 2 years also
can be considered for the functional designation of Assistant Matron in Level pay 11. Such cases, on fulfilling the stipulated
criteria of Table IX will be considered for promotion to the grade Nurse F while concurrently functioning as Sister-in-charge or
Assistant Matron, ' e

8) Promation from Assistan' A

atron to Matron (Pav,Lével 13}

Guidelines will be issuéd on year!y basis.
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TABLE IX: GUIDELINES FOR PROMOTION OF NURSES

FROM TO MINIMUM ELIGIBILITY PERIOD (IN YEARS AND APAR GRADINGS) _

5 6 [ 8 9 11

Nurse A Nurse B - ' 2A2

Level 7 Level 8 : Al _ A2 2A3 A3 _ B+

Nurse B NurseC  ° 2A2
Level 8 Level 9 Al A2 ] 2A3

Nurse C Nurse D

Level 9 Level 10 D ‘f” '7 A2 B+

Nurse D Nurse E 7 )
Level 10 .|  Level11 T - A

A3

Nurse E ' Nurse B 1
Level 11 Level 12 - .

2A2 A3

2A3

Note: Trade test is not required for promotion of Nurses. - * New grade introduced w.e.f. 01/07/2022.

FROM | T6 | MiNMUMEL

GIBILITY PERIOD (IN YEARS AND APAR GRADINGS]

6= 7 5 | 9

2A2 y
2A3 A3 _ B+

Aux. Nurse A | Aux. Nurse B
Level 2 ' level3

AL e

Aux.Nurse B - | Aux. NurseC
Level 3 Leveld4

2A3

A2 A3 B+

Aux.Nurse G - | Aux.Nurse D A2 - 2A2
Level4 = Level 5 : 2A3

A3 Bt

Aux. Nurse D ']  Aux. Nurse Taa b ] 2A2

Level 5 | - level A2 2A3 . : S

Aux.Nurse E ‘|  Aux. Nur 2A2

Level 7 , LeV Al A2 . 2A3

Note: The above table is ap_pjlrlca le for_"ex'i's__ﬁhg"in_c_l;ifﬁi:iéri’té only.
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TABLE X - PROMOTION NORMS FOR PHARMAGISTS

TO GRADE MINIMUM ELIGIBILITY PERIOD {IN YEARS AND.APAR GRADINGS)

FROM GRADE 5 6 7 8 ) 10
#Pharmacist C1 |  PharmD - o 2A2 e
Level 6 Level 7 i Al A2 2A3 | A3 B+
Pharm D Pharm E 2A2 vpa
Level 7 Levelg | A A2 ' 2A3 - B+
Pharm E Pharm F : 2A2 . L
Level 8 Level 9 Al A2 ) Al B+
Pharm F Pharm G ~A3
Level 9 Level 10 B
Pharm G Pharm H* 2A2 -A3
Level 10 Level 11 } 2A3

* New grade introduced w.e.f. 01/07/2022.

1. The officials in grade Pharm ‘B’ (Level 5) wil.be upgraded to grade Pharm ‘CT" (Level 6) on completion of 2 years (vide OM
~No. F.N0.1/1/2008-1C dated 18% November 2009) w.e.f. 01.01.2006. .

2. . .# Pharmacist in grade Pharm B (Spl) prior to 1:1.2009 have been re- deezgnated as Pharmacust 'CT The promotlon of
- Pharmacist ‘C1' will be regulated as per the Table above. -

3. - Trade test is requ1red for Pharmamst

ho_u_!d quallfy the trade test with 50% marks and above
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TABLE Fi (A): GUIDELINES FOR PROMOTION OF FIREMEN/LEADING FIREMEN

FROM GRADE | TO GRADE | WINIMUM ELIGIBILITY PERIOD (iN YEARS AND APAR GRADINGS)
Firemen 5 6 . 10
Fireman A Fireman B '
Level 2 Level 3 Al A2
Fireman B Fireman C S '
Level 3 Level 4 Al AZ A3 B+
Fireman C Fireman D
Level 4 , Level 5 ) Al A3 B
Fireman D Fireman E
Level 5 Level 6 7 ) ._ Al A3 ﬁ B+
The above table is applicable to those who are recruited prior to 2
Leading Fireman
L.F'man A L.Fman B 2A2
Level 4 Level 5 2A3 A3 B+
L.Fman B LFmanC 2A2 ’
Level 5 Level 6 1 2A3 _Aa B
L.F'man C L.F'manD A1 A2 :222% A3 B+

l_evel_ 8] _ | Lev_ef_ 7 _

Notes:.

1. Official passed Sub-Officer’  from National Fire Service College, Nagpur can be given 1 year advantage. However
minimum residency perio ain unchanged._ o '

2, Depending on vacanci 2ading Firernan may officiate as Sub-officer in at:oordanée with the recruitment nofms. Leading

Fireman C and Lead ng: Fireman D can be. considered for officiating in the grades of Sub-Officer B and Sub-Officer C
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TABLE F! (A): GUIDELINES FOR PROMOTION OF FIREMEN/L EADING FIREMEN

_ MINIMUM ELIGIBILITY PERIOD (IN YEARS AND

Notes:.

2.-

Official passed Sub-Officer's ¢
minimum residency perio _

Depending on vacancie
Fireman C and Leadin;

Level 7

e from National Fire Service Colle
main unchanged.

26

ge, Nagpur can be given 1 year advantage. However

FROM GRADE | TO GRADE APAR GRADINGS)
_ Firemen ‘ 5 6 7 8 _ i3 9" 10
oy | e | wm | w 2| e
vy | et | |
evels | lovels S " i
| The above table is applicable to those who are recruited prior to.
Leading Firemén- |

s s -

L.i_FéT;nESC L.F'man D A2 Sﬁ\‘g A3 B+

ding Fireman may'ofﬁciate as Sub-officer in accordance with the recruitment noms. Leading
). Fireman D can be considered for officiating in the grades of Sub-Officer B and Sub-Officer C
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TABLE FI (B): GUIDELINES FOR PROMOTION OF DRIVER-CUM-OPERATORS

FROM GRADE TO GRADE | WMINIMUM ELIGIBILITY PERIOD {IN YEARS AND APAR GéADINGS)
. , |5 - 6 7 8 I 9 10
DCO A DCOB 1 ‘ 2A2 o ' ‘
Level 3 Level 4 AL A2 oas B+ )
DCOB | DCOC 2A2 ]
Level 4 Level 5 ’_“ A2 . 2A3 B+
DCOC DCOD
Level 5 : Level 6 ) 7 M A3 B,
DCOD : DCOE ) A3 :
Level 6 : Level 7 | ! N
Notes:

1.

2.

3.
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TABLE FI(C): GUIDELINES FOR PROMOTION OF DRIVER-CUM-PUMP-OPERATORS-CUM-FIREMAN

 Grade from Grade to Minimum eligibility period (in years and APAR:Gradings)

5 6 7 8 3 ~ 9 10
DPOF A DPOF B A1 A2 2A2 A3 .| - B+ N
Levei 3 Level 4 2A3 ' S
DPOF B DPOF C Al A2 L 2A2 A3 |7 B+ -
Level 4 Level 5 2A3 S
DPOF C DPOF D - A1 A2 A3 B+
Level 5 Level 6 ' E )
DPOF D DOPF E - Al A2 o 2A27 A3 B+
Level 6 Level 7 . |2 2A3 ,
DPOF E DPOF F - A1l A2 el 242 A3 B+
Level 7 Level 8 2A3 :

Notes:

1.

2.

Paost of DPOF introduced w.e.f. 23/03/2018,

Official passed Sub-Officer's course from National’

minimum residency period will remain unchanged

In addition to skill test (driving), Physzcal -Assessment Test

criterion for PAT for promotion of fire. ser\nce personnel may be referred at Annexure — Il.

29
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TABLEF Il GUIDELINES FOR PROMOTION OF SUB-OFFICERS

o : S MINIMUM ELIGIBILITY PERIOD OF YEARS AND APAR GRADINGS
FROM GRADE TO GRADE .
6 10
Sub-OfficerB “Sub-Officer C Y B+
Level 6 Level 7
Sub-Officer C ' Sub-Officer D Al B+
Level 7 : Level8
Sub-Officer D Sub-Officer E A1 B+
level 8 Level 9 ‘

Notes:

1.

However minimum residency period will remain unchanged

2.

3.

Officials passed Station Officer's course from National '“Co[iege, Nagpur can be given 1 year advantage.

Consideration fo the post of Sub-Officer

a) Vacancies of Sub-Officer posts will be fil
Fireman, DCO, DPOF or Leading Fireman
norms.

ugh recruitment from suitable Departmental candidates in the grade
¢ pay Level 7 or below, subject to meeting stipulated recruitment

b) In case suitable Department didates are not available, recruitment shali be conducted through open

-advertisement.
Depending on vacancies, a Sub-of
D/E can be considered for officiati
allowances attached to the hi

ay officiate as Station Officer in accordance with recruitment norms. Sub-Officer

Physical Assessment Test {PAT) is essential for promotion to all above grades. The criterion for PAT for promotion of fire
service personnel may erred at Annexure — Il. The officials being considered should also be able to conduct Physical
training, Squad drills, Firesfighting drills, Fire fighting / Trailer pump operations.
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TABLE F lll: GUIDELINES FOR PROMOTION OF STATION OFFICERS .

MINIFUM ELIGIBILITY PERIOD (IN VEARS AND APAR
FROM GRADE TO GRADE 7 _ GRADINGS) - G
, , . " 6 7 B8 10
Station Officer A | Station Officer A1* ' ) B+
Level § _ Level9 Al A2 A3
Station Officer A1 | Station Officer B '
~ Level 9 Level 10 Al A2 A3 B+
Station Officer B Station Officer C
Level 10 Level 11 Al A2 A3 B
Station Officer C Station Officer D S ' '
Level 11 Level 12- Al ) A2 A3 Bt

* New grade introduced w.e.f. 01/07/2022.

Notes:

1. Officials passed Divisional Officer's c:ourse;{rqm?*f'NatiSnal*' Fire Service College, Nagpur can be given 1 year advantage.
However, minimum residency period will remain nchanged.

2. Depending on vacancies, a Station Officer.may officiate as DCFO (A) in accordance with recruitment norms.

3. Physical Assessment Test (PAT). is | "éé;ntial for promotion to all above grades. The criterion may be referred at
Annexure — . The officials being: considered should also be able to conduct Physical training, Squad drills, Fire fighting

drilis, Fire fighting / Trailer pump, operations.
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TABLE F IV: GUIDELINES FOR PROMOTIION OF DCFO/CFO

FROM GRADE TO GRADE 5I\fll!\HHJIUl\.II Eé_IGIBILITY PETRIOD (IN YEARS AND APA;R GRADING?{))
DCFO A DCFO B A 1 [
Level 10 _Level 11
DCFORB DCFOC _ B+
Level 11 Level 12
DCFOC DCFO D*
Level 12 _ Level 13
CFOA CFOB _ B+
Level 11 Level 12
CFOB CFO C*
Level 12 Level 13

* New grades introduced w.e.f. 01/07/2022.
Notes:

1. Depending on vacancies, a Station Officer ma ici_ e as DCFO (A) in accordance with recruitment norms.

2. Total number of years of service rendered in equwalent grades irréspective of the dessgnatlons
Eg.: Station Officer (B) = DCFO (A) Statso Officer (C) = DCFO (B) ' :

ears experience in the present grade is necessary while considering an official for
erion. :

3. Along with restdency.penod, mﬁlm
promotion with cumuiative se




TABLE FV: B.E. (FIRE ENGINEERING)

FROM GRADE TO GRADE ; MINIMUM ELIGIBILITY PERIOD {IN YEARS AND APAR GRADINGS)

3 4 5 [ 6 1 7 8 9
o 2w~ | = e s -
Lovel 1 Lowot 1 | ) - SR L B

Notes:

1. The promotion of Station Officers recruited with B.E. (FIRE ENGINEERING) W|II be governed by the above table and they |
will be concurrently designated with correspending Statlon oﬂ'” icer grade.

2, The promotion of Dy CFO recruited with B.E. (FIRE ENGINEERING) will be governed by the above table and they will be
concurrently demgnated with corresponding Dy: CFO grade

3. The promotion of CFO recruited with B E (FIREV ENGINEERING) will be governed by the above table and they will be
concurrently designated with correspondin CFO 'grade, ‘
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General notes.applicable to Tables F-1 to F-V for Fire Services

Promotion from one category o another shall be subject to availability of sanctioned posts. fﬁié‘%c;pdition is not applicable
for promation to the higher pay level in the same category). ' -

Due care should be taken to ensure that change of category without change of pay level does not delay promotion to higher
pay level while applying promotion norms. Total service rendered in a particular pay level irrespective of the category should
be counted for determining the eligibility for promotion to the next higher pay level

For appointment of officials already in service to a postin a higher catego norms for recruitment shall apply.
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General notes applicable to Tables F-1 to F-V for Fire Services

Promotion from one category to another shall be subject to availability of sanctioned posts..

hlS con dition is not applicable
for promotion to the higher pay level in the same category). T

Due care should be taken to ensure that chahge of catégory without change of pay level does ‘hot delay promotion to higher

pay level while applying promotion norms. Total service rendered in a particular pay level irrespective of the category should
be counted for determining the eligibility for promotion to the next higher pay leve

For appointment of officials already in service o a post in a higher catego s for recruitment shall apply.
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ANNEXURE - {i

CRITERION FOR PHYSICAL ASSESMENT TEST FOR PROMOTION OF FIRE-;@SER{_JICEE"F;’_;ERSONNEL

.No | Details of the Test
Up to 40 years Age between 40-45 Age beyond 50
7 ' _ years years
1 Should be able to run 100 25 seconds 28 seconds 36 seconds
meters in
2 Should be able to lay 4 | 3 minutes 4 minutes 6 minutes
lengths of hoses each 15 :
meters long from the | Upto 3 min. ~ Upto 6 min. —
appliance 10 marks 10 marks 10 marks
Between 3-4 min. — Between 5-6 min. — Between 6-7 min. —
8 marks 8 marks 8 marks
Between 4-5 min. Between 6-7 min. ~ Between 7-8 min. —
6 marks 6 marks 6 marks
More than 5 min More than 7 min. — More than 8 min. —
no marks no marks no marks
3 Should be able to climb on 4 minutes © 5 minutes
extension ladder of 10| - o S :
meters length and come |- Upto 3 min. — Upto 4 min. —. Upto § min, -
1 down, twice, in : 10 marks 10 marks 10 marks
Between 3-4 min. — Between 4-5 min. — Between 5-6 min. —
8 marks 8 marks 8 marks
- Between 4-5 min. — Between 5-6 min. — Between 6-7 min. —
6 marks : 6 marks 6 marks
More than 5 min. — More than 6 min. — More than 7 min. —
no marks no marks - -no marks
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Details of the Test

Agé of Employees

:__Betwee 5;2.5 3

‘Balow 2 meters - No
marks

4 Should be able to carry a 3 minutes 4 minutes 5 minutes 6 minutes
person of approximately
his own weight by the | Upto 3 min. - “Upto 4 min. — Upto 5 min, — “Upto 6 min. —
fireman’s lift method over | 10 marks 10 marks 10 marks . 10 marks
25 meters Betwesn 3-4 min. — | Between 4-5 min. — Between 5-6 min. - Between 6-7 min, -
8 marks '8 marks 8 marks . 5 . 8 marks
Between 4-5 min. ~ Between 5-6 min. — Between 6-7 min. — - Between 7-8 min. -
6 marks 6 marks 6 marks .6 marks
More than 5 min. — More than 6 min. — |- More than'7 min. — More than 8 min. —
no marks no marks - | no'marks no marks
5 Should be able to do push | 20 continuously — 15 continuously — 112 continuously — ' 10 continuously —
ups 10 marks 10 marks 710 marks .10 marks
{proportionate for less (propomonate for less g {proportionate for less | (proportionate for less
nos.) nos.) : I 1 nos) nos.)
8 Should be able to run 1.6 10 minutes 1 "mmutes 14 minutes 15 minutes
: km in ' -
Upto 10 min. - Upto : mln = Upto 14 min. — Upto 15 min. —
10 marks - 10marks, 10 marks 10 marks
Between 10-11 min, -+ “Between 12-13 min. - | Between 14-15min. - 8 | Between 15-16 min. -
| 8 marks " | 8 marks . marks - 8 marks. .
Between 11-12 min. - | Befween 13-14 min. - | Between 15-16 min. - 6 | Between 16-17 min. -
6 marks c | & marks marks 6 marks
More than ! ={ More than 14 min. - More than 16 mm no. | More than 17 mm -
' no marks no marks - marks " no marks - -
7 Rope / Vertical pipe 3 Meters: CINA INA NA
-1 climbing 10; marks o o L




For Sub officer, | In addition to the above tests, he should be able fo conduct — Physical t'raininéf‘ Squad. drills. Fire Fighting drills,
- Station Officer & fire fighting /Traiter pump operations. : :
- DCFO/CFO

Notes:

motion and further tests need not be carried out.
equal weightage) put together shall be 80% and

a) Qualifying in the test at Sr. No. 1 is compulsory, failing which the candidate is unfit

- b) The qualifying percentage marks required for the tests from Sr. No. 2 to Sr. N
above on an average. '

¢) The above tests will be applicable to all the operational staff including Station Offic
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Annexure to Para 3.5 promotion norms -2022

Grades- clarification — Regarding.

Annexure — |l

Sub: Over-qualification at the time of appointment to Technical

Based on the references received on the above subject matter from various Units, Norms
Committee after detailed review has issued the following clarifications against point of
doubt/situations mentioned below:

Sr No

Paint of Doubt

Clarification

K

Candidates are pursuing the higher

qualification on the date of their joining.

They will declare the same in the

Attestation/ Declaration forms.

Is it sufficient or they should take specific
permission for continuing the course ?

Specific permission is required.
Permission for higher qualification will
be granted after 3 years' service
(Technical category) and after 5 years'
service (Work Assistants) with stipulated
APAR grading only.

i) Technician (Cat-ll) has both the
qualifications of B.Sc and M.Sc at the
time of joining. He utilizes his B.Sc
‘after 6 years for STPT(SA) and again

“in the 8" year, can the candidate
utilize his M.Sc degree? Or, can the
candidate directly utilize his M.Sc
degree for STPT (TO) after 8 years of
service ? -

If he fails in STPT (TO) can he
utiise his B.Sc for STPT(SA) ?

) He can use only one higher
qualification for STPT.

An undertaking for the same has to be

_obtained before appearing in the STPT
“exam.

If he/she chooses BSc, his/her
MSc (which he already holds) will not be
considered for  Merit Promaotion
Scheme/Track change.

ii) If he/she chooses MSc for STPT-TO
track change and fails, his/fher BSc will
not be considered for STPT-SA.

Technician joins with B.Sc degree and
his B.Sc will be considered after 6 years
of service. Can he apply for AQ
permission for M.Sc degree after 3 years
of service?

No,

Since BSc in stipulated disciplines is
considered for Track change through
STPT, he can seek permission for MSc
after utilizing his BSc and cooling period
mentioned in para 7.12 of AQ guidelines
dated 08/04/15.

Scientific Assistants (Cat-l) with M.So/BE
degree can seek permission for PhD/ME
after 3 years of service ?

No.

Since MSc/BE in stipulated disciplines is
considered for Track change through
STPT, they can seek permission for
PhD/ME after utilizing their MSc/BE and
cooling period mentioned in para 7.12 of
AQ guidelines dated 08/04/15.

39




-

' Then, after completing the above SSC,
whether the official should wait for a

Work  Assistants  are requesting
permission for SSC or |mprovung SSC.
Since SSC is the minimum requisite
qualification, permission is granted
without insisting the 5 years' service
period mentioned in TC AQ guidelines | Permission for HSC/T) can be granted
no: TC&TSC/NC/02/2015/72707 dated | after 5 years of service or after acquliring
04/06/2015. | the SSC/improving the S8C, whichever
is later.

cooling period of 3 years for further AQ
permission of HSC/ITI or only 5 years of
total service is enough for seeking |
permission for HSCATI.

Work Assistants are applying for | For Work Assista _nlmum required
permission to improve their HSC | qualification is.8SC.""HSC is the higher
acquired prior to joining. qualification ‘for cons:denng them to the
grade of Te _hnlclans So permission to
acqtiire “HSC/ improving the HSC may
‘be granted after 5 years of service as
L TC circular no:
C/02/201 5/ 72707 dated

04/06}’201 5.

"*-Addmonar qualifications acquired with
f | the permission of Department only will
of"| be taken into records.

While joining the department
CAT-Il training / Direct recrultme
Techmcrans oandidates

Therefore, AQ permission can be
granted to Technicians for BSc/ Diploma
only.

slon after 3 years of |
-.permission can bhe
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Annexure IV

Guidelines for providing combined service benefit for next promotion to
officials who track changed to same pay level through STPT.

Note: APAR gradings pertain to four annual reports immediately preceding the date
of promotion proposal will be taken into consideration.

Table- CS1
Promotion No of Minimum number of years in grade TO(C)
years | with APAR radings. ]
From |To in 1 2 3 4 5 6 7
Grade | Grade |grade K3 _
- SA/E -
2A2
TO(C) | TOMD) T AL A2 oA
3 Al A2
2 - Al A2 E
o | 2a2 ”
1 | 243 | A3
- Table-CS2
Promotion rrﬁipilﬁuni.number of years in grade TO[D)
with APAR gradings. _
From 1 2 13 |4 5 6. |7
Grade
[ 242
TOD) AL A2 gpg | A8 |
: 2A2 |
4 Al A2 nA3 A3
. 2A2 |
3 | | AL | A2 | 55| A3
: 2A2
2 Al A2 2A3 A3
' 2A2
1 AL | A2 | 55 | A3
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Table-CS3

Officers rendered combined service in the pay level of 6 (Draughtsman/
Asst.Foreman/Technicians and Scientific Assistants) as a result of track

change through STPT.

Promotion Ne of years | Minimurn number of years in grade SA(B)
, in with APAR gradings
From |To Paylevel6 |1 - |2 3 4 5 6 7
Grade | Grade _ —
2A2
sa/B |sajc |14 Al | A2 | opg | B9 |
Level 6§ Level 7 ) 2AD |
> B Ml M 7 X il B
2 | oar | a2 [ 2229 a3
1 A3 |

Table-CS 4

level .of 7 (Draughtsman/

Officers rendered combined service in the pa r
: as-a:fesult of track change

Foreman/Technicians and Scientific Assistants
throtigh STPT,,

Promotion | Ne of years Mlnlmum number of years in grade SA(C)
e |in | with APAR gradings _
From |To Pay level 7 3 14 |5 16 |7
| Grade | Grade | -
7 -3 ' 2A2 |
sa/c |sa/p | A2 1 ops | A%
Level 7 [ Level 8 | 2 : CDA2
Al A2 | 2a3 A3
2A2
.. Al A2 | 243 | A3

Officers d combined service in the pay level of 8 (Draughtsman/ -
Foreman/Technicians and Scientific Assistants) as a result of track change
No of years. Minimum number of years in grade SA(D)'
in with APAR gradings _ __
From |To Paylevel 8 |1 |2 |3 4 5 6 7
Grade | Grade _
' 13 o 2A2
SA/D |sa/D1 | . |- AL A2 | gas | A
Level 8 | Level 9 |2 ' . 2A2 '
, - Al | A2 | 243 A3 |
1 ,, ] T2A2
- = = 1 Al A2 A3 | AB,
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: Annexure -V
Annexure to para 3.1 of promotion norms 2022

Government of India
Bhabha Atomic Research Centre

* Guidelines for granting permlssmn to pursue
Additional Qualification and for appearing in
the STPT for consrderatlon of track change of

(issued vide TC note no 30!( )/2015 TC/45916 dated 08/04/2015)
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Guidelines for ¢iranting permission to pursue Additional

Quahflcatlon for appearing in the STPT for consideration of track

chanqe of Scientific & Technical personnel.

Guidelines for granting permission to pursue additional qualiﬁcation were earlier issued vide
TC note no: 30/(1)/2015-TC/45916 dated 08/04/2015. These gurdelrnes have been further
reviewed and are laid down as under:

1.0 | All the applications from the employees of BARC seekmg permission for pursuing |
additional qualification will be scrutinized by-the concerned Group Board and the
same shall be forwarded to TC/TSC Secretariat  with |ts oom’ments l
recommendations. ' s

2.0 | The applications of employees working at various outstation Units of BARC shall be
scrutinized at the "Unit Level Apex Committee and the same shall, be forwarded to |
TC/TSC Secretariat through the Head of the Unit.

3.0 | The Nodal Agency for receiving the applications for granting permission to acquire
Additional Qualification (AQ) will be TC/TSC: Secretaria d the permission will be |
issued with the approval of Secretary, TC&TSC in ,-ct f*BARC &.its outstation_ '

. Units. :
4.0 | Other Units of DAE may follow similar procedure fo nt g AQ permlssmn But a
- copy of the final approval along with the applicatlon may.be forwarded to TC&TSC_
. Secretariat for records. Fo L
5.0 | Guidelines for grant of permlssmn to- ursue ddltlonal Quahflcatlon (AQ) -
5.1 The Degree / Dlp!oma;_‘

as in Annexure-i

Table Table 1.

Mlnrmum Requlsite AF’AR gradrng

GEN { sC/sT -
3 A1 T 2AT +1A2
4 years 2A1 + 2A2 T4 A2
5 years or more Latest five years should be A2 A2 A3
‘ - | (Minimum two A2 & three A3)
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Duration for completion of AQ:

After the grant of permission to acquire additional qualification, the maximum time
period allowed to acquire the degree / diploma will be as given in Table 2 below:

Table 2

No. of years

Name of the degree allowed
: Gen SC/ST

M.S¢

B.Sc l Engineering Diplofna
.B.E/B.Tech/AMIE !AMIIChE/AMEW/iETEIAMHM !/ IEEE
M. Lib Sc.
M.Tech
Ph.D

~ e tFal ~ ] ol o
DI ||~

55

: ”B Sc (Phy 7 Chem l Bio I Maths) degree is essentlal for t _se who desnre to acqulre
wo ) AQof Post Graduation in SCienceI le Sctence etc _ '

56

Guidelines for grantmg permission to pursue Ph Dfor, avamng AQ based promotlon ‘
(based on STPT and mterwew) quI be as follows '

a)Mlmmum wa|ting perlod for applylng for grant of permissmn to register in any
university / institute including HBNI after declaration of result of M.Sc / M.Tech /
B.E. / B.Tech / AMIE or equivalent with below 60 % marks shaii be three years _
‘with APAR gradlngs____ entioned at Table 1 above. ; N

57

it must be ensured that Umversntles / Institutions offering programmes hke B.Sc &

| M.Sc through Distance Education -mode are recognised by Distance Education

g HRD etc.

Bureau (DEB) and UGC, and in case of Technical programmes, these programmes
are recognised by’ Apex Bodles in the country such as AICTE NCTE Mmlstry of

58

Beneﬂts of AQ shall be given on!y if the dtsclplsne of the course and mode of study
are: recognlsed by DEB-UGC/AICTE. -

1 AQ -permission shaII not ‘be granted for pursumg any course as a regular
gtudent i . O ) o . e :

56

Appllcatlons after scrutiny with recommendations of the Group Board / BARC
outstation Unit level comimittee may be fontvarded to TC&TSC Secretariat for final

approval.

5.10

Employees are permitted to enroll with the Universities / Institutions only after getting
prior permission letter from the TC/TSC Secretariat, in case of BARC employees and
its outstation Units.

5.11

Additional Qualifications of Employees enrolled before obtaining permission from
TCTSC Secretariat shall not be taken on record and shall not be considered for
appearing for STPT.
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6.12

While granting permission for acquiring additional qualification of M.Sc / B.E. /
B.Tech to Technicians, it may be ensured that they have the necessary basic
gualification of B.Sc / Diploma elc,

513

While granting permission for acquiring additional qualification of Diploma / B.S¢ to
Work Assistants it may be ensured that they have the basic qualification of HSC or
SSC +(TL

5.14

Subsequent to the grant of permission for acquiring AQ, the employee has to take
admission immediately in the college / institute for which permission is granted.
Permission shall be valid for maximum perlod of one year. In the event of not getting
admission within one year, he / she shall immediately inform the concemn 'd’-iGroup
Board through the Heads of Division and request for fresh permission;: e

5.15

if an employee requests for change of University, the same shall be permitted by
TCATSC Secretariat subject to conditions mentioned at para 5,7 above“for valid
reasons with a condition that the employee shall complete the-coursé within the
stipulated time as per the original permission granted.

5.16

If the employees seek permission for a change of discipling; the time period fo
complete the course shall start from the date of grant.of originalpermission.

5.17

until a period of fave ye.

if an employee seek re-permission for acquiring additional qualification;-

In case an empioyee fails to complet e _course: h’d desires to take fresh

aftar the maxlmum time prescribed for completing the
] ed for fresh permission only on or after 01/04/2026

course, i.e., he wiil,pe cons

5.18

: onger time than the stipulated time, he / she can complete the
vill'not be any benefit under STPT o

If an employee %

519

l froni the ate of grant of permission latter issued by TC&TSC Secretariat.

time period allowed for acquiring the degres / diploma shall be as

The maxim
fable 2 at point No. 5.4 of this circular and the period shall commence

5.20

ermission for acquiring additional qualification can be granted for a course which is
wered in the list given in Annexure — | or has no relevance to the activities of the

ganization. However, the employee will not be entitied for any benefits under Merit
Promotion Scheme through STPT.

The cooling period for acquiring further additional qualifications 'not relevant to
STPT/Merit Promotion Scheme' will remain as Three (3} years for those who are
governed by Merit Promotion Scheme.

Permission to SO(C)TO(C) to register for PhD/Post doctoral fellowship after
acquiring M.Sc./M.Tech//B.E/B.Tech or equivalent will be two years with. APAR A2
grading or above for the last two years / A3 grading or more for last three years.

No permission will. be granted with grading below A3 in any of the last 3 years.
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6.0

' Eligibility criteria for promotion on acquiring AQ:-

6.1

As per the promotion norms under the Merit Promotion Scheme, eligibility criteria as
shown in the table helow are adopted for considering cases for track change (through
STPT and intetview by appropriate standing selection committee) on acquiring AQ

while in service:
Table 3

S.No Additional Minimum marks to | To be considered for track change
Quialification be abtained in the . to Grade

additional
qualification
1 B.Sc 60%

. | SA/B or Scientific Assistant Grade
2 | Diplomain 60% equivalent to present grade_. B

Engg. _
3 M.Sc ' 60%

4 B.E/B.Tech/ 60% -
AMIE / AMIA B TO(C) ‘or Technical Officer Grade

5 M.Tech 80% equivalent to present grade

6 |PhD

6.2

The officials can be trabk changed tc‘:'":;c'j‘rade TO(C) ot higher Technical Officer grade'
depending on their present grade..In"the case of Technicians, track-change will be
considered for grade of SA(B). or hagher ‘grade - depending on their present grade

{ The above cases wil be conmdered by speciallv oonsﬁtuted Commlttees

6.3

Officials who have acqulred add:t:onal quahflcatlon w:th 60% or more marks, cleared
STPT and finally appeared for promotion interview by the relevant SSC and are
found unfit for track change to the eligible grade shall be considered for further
promotions in the normal course only. as per appllcable gmdeimes wnthout the beneftt
of their additlon ualification. - _

6.4

1A mimmum of 60% marks. means the marks as per the ordmances of the

respectlve Umvers:ty

6.5

b__ov_e_- gui__deline_s are also applicabie for purs_ui_n_g AQ from HBNI.

70

"Guidelines for availing chances for appearing in the STPT for consideration of

track change of Scientific & Technical personnel:-

71

All the employees, who acquir'e relevant additional quaiification as per the critetia of
this circular will have to appear for Scientific & Technical Proficiency Test (STPT) to
become eligible for consideration of frack change.

7.2

There will be a total of two attempts for appearing in the STPT within three years (in
case of SC/ST employees - 3 attempts within five years). :
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7.3

The period of three years (in rfo GEN7 OBC employees) & five years (in rio of §CJ
ST employees) will comménce from after the date of acquiring the relevant additional

| qualification. Immediately on acquiring the qualification, the official has fo

submit the relevant passing certificate / provisional passing certificate with
percentage of marks duly forwarded by the respective Unit/ Group Boards,

The responsibllity for getting the GPA / CGPA converted into percentage from the
appropriate university shall lie with the employees. .

7.4

Consequent on 'implefhentation of VI™ Central Pay Commission, promotion date in

‘respect of S&T personnel are ratiohalized and made effective from 15t July.

Employees who have acquired Additional Qualifications on or before 30" April of
each year and submitted passing certificate with percentage of marks anior before

30" April which is forwarded by the concerned Units, -only such employees will be

allowed to appear for STPT in the current year. Employees who have:submitted
passing certificate with percentage of marks after 30™ April will:be considered for

-appearing for STPT in the following year only and their chance wrllﬁcommence from

that year.

75

forthcoming STPT without submitting Opt-Out orm
official has ‘deemed to have availed the chance

JHlustration for GEN { OBC candldates
| qualification in Aprit 2015, he/she wil

-1 2015 to 2017, In case the employe

=Acc:ordangfy, |mmed|ate1y after adquiring additional qualification, the employee is
required to apply either for appearing for STPT or.. speclfmaliy opting out from |

jal is” abstaining from the

appearing In the forthcoming STPT. In case, the ¢
will be treated as the

n employee acquires relevant additional
\ two ‘attempts for appearing for STPT in
three years (in case of SC/ST Employees 3 attempts within five years) ;. i.e. from-
pt-out from appearing in STPT in 2015, he/she
xt two years, i.e. 2016-and. 2017,

is required to avail the two attemptsi

7.6

ol BumbBer for the STPT and remains absent without prior
riati he will be deemed to have availed of that attempt.

intimation to TC&TSC Sec

77

The employees wh

core 60% marks or more in STPT will qualify for appearing for 1
ge by the appropriate specially constituted Standing Selection

interview for track'
Committee,

7.8

If the employee is found fit by SSC he / she s allowed for track change as per the
recommendation of the Standing Selection Committee. Only ohe. chance is given for
1g-1h the interview. _

emptoyee ‘who does not quahfy in STPT (scoring less than 60% marks) in his /
-first attempt, will be required to avail the next attempt of appearing in the STPT

within the stipulated period of three years (five years in the case of SC/ST).

710

If an empleyee is not able to avail the two/three attempts in the stipuiated period of
 threelfive years, he will not normally be eligible for another attempt for appearing in

the STPT as he is deemed to have exhausted his two/three attempts.

7.12

In the event of acquiring further additional qualification after qualifying in STPT or

failing in 8TPT, permission shall be grven only after a lapse of three years from the
date of frack chanq:alunf’ t for track change or from the date of final attempt of STPT
examination as per norms.
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in case an employee acquires the AQ with less than 60% marks, next AQ permission
will be granted after a cooling period of three years from the date of acquiring
previous degree.

Nlustration: If an employee acquires Diploma or B.Sc, on qualifying STPT and was
altowed to attend the interview and track changed to the 'SA grade’ or has been ‘unfit
for track change’ in the interview — In case he/she wants to acquire further additional
qualification such as BE, MSc etc., he/she will be given permission only after a lapse
of three years from the date of track change or date of ‘unfit for track change' in the
interview. Similarly if he/she fails in STPT twice/thrice (general candidates/reserved
candidates) on acquiring Diploma or B.Sc, further permission for acquiring additional
qualification shall be given only after a lapse of three years from the date of final
attempt of STPT examination. - : :

7.13

These guidelines will be effective from 01/04/2015,

Annexure 1 for AQ guidelines

A. .LIST OF _DISCIPLINES IN _ENGINEERING PERMITTED FOR ACQUIRING

ADDITIONAL QUALIFICATION OF B.E. /B. Tech / DIPLOMA

'Ciw_l Engineering . _ ._:Enstrumentatlon Engmeenng

Chemical Engineering 'Mater!als & Metailurglcai Englneermg
Computer Science / Engineering _ SR E ; Mechamcal Englneermg

Electrical Engineering Mrnlng Engineering (Institution Specific)

Electronics Engineering . = a

Production Engineering (Institution Specific) |

Electronics & Commumcatlon Engineermg 1 Electrical and Efectromcs Engg

‘Industrial Electronies ==~ R Electronics andTelecommumcatlons Engg.

B. LIST OF P‘.ﬁbFEEZSSIONAL BODIES AWARDING DEGREE IN ENGINEERING IN THE

ABOVE DISCIPLINES {enrolied forthe degree during the recoqnlsed period}

_ Instftutlon of Engineers (AMIE)

Indian Institute of Chemical Engineers (A!IChE)

Institute of Electronics & Te[ecommumcatlon Engineers (AIETE)

indian Fnstltute of Metals (AMIIM)

Institute of Electrical & Electronics Engineers (AIEEE)

Institute of Weidmg (AMIW)
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C. LIST OF SUBJECT AREAS FOR M.Sc DEGREE

Physics Chemistry Bioscience
General General | Botany
Applied | Applied Zoology
Nuclear Analytical | Life Sciences
Soiid State Inorganic | Microbiology
Spectroscopy Nuclear Biotechnology
Astrophysics Qrganic Biochemistry
Radio-physics Physical Biophysics .
| Molecular Blology

Bio- mformatlcs

Computer Science Geology Ltb,ra,'fy &-I_nfornl'nation

D. LIST OF SUBJECT AREAS FOR B.Sc DEGREE

Physics

Chemistry

Physics, Chen{lstry & Mathematics (RCM) :
(Eligible to appear in.STPT Subjects: Physics.or Chemlstry )

Physics, Computar Science, Maths
(Eligible to appear in STPT Subjects:P y

g...or Computer Science)

| Physics, Electronics and Maths
(Eligible to appear in STPT Subject:

Chemistry, Zoology and Botany ~
(Eligible to appear in STPT. Subjects: Chemlstry or Llfe Sclence)

Geology

Life Sciences

Computer Scien




Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

Central Complex,
3¢ Floor, Trombay,
Mumbai — 400 085.

Ref: TC/201/3(1)/2020/1‘[§_L{,M§. ' ' June@ 2022
OFFICE MEMORA’NDUM

Sub: Discontinuation .of direct recruitment of Technical Officer
grade (E) and above and removmg the related norms from

‘ Recrmtment norms - reg,

Ref: 1. TC/1(52)/89/2009/52430 dated 05/06/2009
2. 80/3(1)/2017-TC/ 104377 dated 28/05/2018
3..30/NC( Actmn) /2019—TC/203287 dated 31/10/2019

Reference is invited to the norms for direct recruitment of Technical

Officers in the Department.

2. The existing'norms/@idelincs for direct reCruitment of Technical
Officer in various grades were reviewed and the Competent Authority has' '

approved the following:

i) The direct recruitment of Technical Officer in the grade (E) and above
shall be discontinued with immediate effect, and accordingly the - relevant.
criteria/guidelines stipulated for recruitment of 'TO/E. and above stand

‘removed from the existing recruitment norms.

if) Direct recruitment of Technical Officer in the grade (D) shall henceforth
be with the prior approval of Trombay Council. Units are therefore,
requested to seek approval of Trombay Council before initiating any

action for recruitment of Technical Officer in the grade D’

> L1/-




-2 .

ifi) Direct recruitment of Technical Officer in the grade (C) shall be as per

. stipulated norms.

3. This issues with the approval of Secretary, DAE.

Secretary, TC&TSC

Directors of Groups, BARC
Heads of Divisions, BARC

CAO(P), BARC
© Heads of All DAE Units (IGCAR, RRCAT, VECC, AMD, AERB, HWB, NFC,

BRIT, NRB, DCSEM; GSO(K), BARCF(K), RMP,
GCNEP, BARC(V))

Cc to:

Chairman’s Office, DAE
Office of Director, BARC
Office of Controller, BARC
JS (A&A), DAE

JS (R&D), DAE

CMD, NPCIL/BHAVINI
DEO (R-1V), BARC

NOGE LN




Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat
Uy
Ref: TC/201 /2/2Q20/j[22;jqq Maya'{ , 2022
Subject: Guidelines for promoting plus one (+1) recommendations of
Standing Selection committee w.e.f. 01/07/2022 to grades
where MEP has been increased- Regarding.

Modified guidelines for screening of promotion proposals of Scientific and
Technical personnel upto grade SO/E and equivalent grades w.e.f. 01/07 /2022
have been issued vide TC note no: TC/201/2/2020/1/21389 dated 05/05/2022.
As per these guidelines, the Minimum Eligibility Period (MEP) for the following
grades have been increased by one year.

S No From grade 1" "To Grade
I 2) @
1 | SA/B SA/C
2 I8A/C SA/D
3 | Nurse/C _ | Nurse/D’
4 | CFO/A " 'CFO/B
2. Prior to the implementation of promotion norms-2022, if any official in the

grade mentioned in column-2 has been interviewed by the Standing Selection
Committee for promotion w.e.f 01/07/2021 and has been recommended for ‘plus
one’, then the official can be promoted to the grade mentioned in column-3 w.ef.
01/07/2022, subject tothe condition that the APAR grading {2021-2022) shall be
such that the official shall meet the norms as per promotion norms-2022. In case,
the official is not meeting the APAR criteria as per promotion norms-2022, the
official will have to appear for interview subject to the promotion norms-2022.

3. This clarification is applicable only for the candidates interviewed for
promotion w.e.f.from 1/7/2021 and the standing selection committee has
recommended the promotion as ‘plus one’ case, :

Heads of Units (BARC, IGCAR, RRCAT, VECC, AMD, AERB, HWB, NFC, BRIT,
NRB, DCSEM, GSO(K), BARCF(K), RMP, GCNEP, BARC(V)
Directors/Associate Directors of Groups/Controller BARC.

Copy to: 1. Chairman’s Office, AEC,
2. Director's Office, BARC,
3, Joint Secretary (A&A), DAE.
4. Joint Secretary (R&D), DAE.
5

CMD, NPCIL/BHAVINI




Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

Ref: TC/201/2/2020 /‘ f,zga;z_} Mayzzs",lyzom

Subject: Guidelines for promoting plus one (+1) recommendations of
~ Standing Selection Committee w.e.f. 01/07/2022 against the
new grades for promotion - Regarding.

Modified guidelines for screening of promotion proposals of Scientific and
Technical personnel upto grade SO/E and equivalent grades w.e.f. 01/07/2022
have been issued vide TC note no: TC/201/2/2020/1/21389 dated 05/05/2022.
As per these guidelines, the following new grades for promotion from pay level 8
to pay level 9 have been introduced.

S No | From grade (pay level 8 ) To Grade (pay level 9)
) @ _ 3
1 SA/D , SA/D1

2 Foreman/B = Foreman/B1
3 | Draughtsman/D | Draughtsman/D1

4 Sr. Tech/H _|.Sr. Tech/H1 _
O | Station Officer/A Station Officer/A1l

2. Prior to the implementation of promotion norms-2022, if the official in the

grade mentioned in column-2 was interviewed by the Standing Selection
Committee during 01/07/2021 and has been recommended for ‘plus 1, then the
official will be considered for grade mentioned in above coliumn ‘3’ only and not in
the grade recommended as per promotion norms-2011.

For example: An official in the grade SA/D has been recommended for promotion
to grade SA/E w.e.f. 01/07/2021 by the screening committee. However, if the
Standing Selection Committee found the case as Plus 1’ during the interview,
.then the official should be promoted to -grade SA/D1 in pay level- w.e.f,
01/07/2022 instead of SA/E, subject to APAR grading.

Secretary, Trombay Cotinéil.
Heads of Units (BARC, IGCAR, RRCAT, VECC, AMD, AERB, HWB, NFC, BRIT,
NRB, DCSEM, GSO(K), BARCF(K), RMP, GCNEP, BARC(V)
Directors/Associate Directors of Groups/Controller BARC.
2/...




CONFIDENTIAL

Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

: L),
Ref: TC/201/2/2020/ Tl2a20q May 24 |, 2022

Sub: Guidelines for selection of Matron in pay level-13 after 01/07/2022- Reg.

- Under the modified guidelines issued vide TC note no:
TC/201/2/2020/1/21389 dated 05/05/2022. for screening of promotion
proposals of Scientific and technical personnel upto grade SO/E and equivalent
grades w.e.f. 01/7/2022, the Department have infroduced new promotional
avenue in the grade Nurse F (level 12). Accordingly, after 01.07.2022,
appointment to post of Matron will be in the pay level 13,

2. Trombay Council at its meeting no. 2250 held on 01/ 03 /2022 has
approved to issue the following guidelines for selection of Matron in pay level-13
after 01/07/2022,

3. Selection to the grade of Matron will be made from among the Assistant
Matron as per the following norms.

L. Selection to the post of Matron will be based on vacancy from among
the officials who have completed a minimum service of 5 years in pay
Level 12 out of which at least 2 years shall be in the position of
Assistant Matron, '

ii. For considering to the post of Matron, will require minimum ‘A2’
APAR grading during the last 4 years.

iii.  Selection to the above post will be considered through interview by
Senior Selection Committee (SSC) for level SO/E to SO /F.

4, The employees presently holding the position of Matron in pay level 12, on
completion of 5 years of service in pay level 12, will be considered for fixation of
pay in the level 13. Those who have already completed 5 years in pay level 12 as
on 01/07/2022, the pay fixation benefit will he granted w.e.f, 01/07/2022 and
pay will not be fixed retrospectively. " '

A9 koA

Secretary, Trombay Council,

Heads of Units (BARC, IGCAR, RRCAT, VECC, AMD, AERB, HWB, NFC, BRIT,
' NRB, DCSEM, GSO(K), BARCF(K), RMP, GCNEP, BARC(V))

Directors/Associate Directors of Groups/Controller BARC.
2/...
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Chairman’s Office, AEC,
Director’s Office, BARC.
Joint Secretary (A8A), DAE.
Joint Secretary (R&D), DAE.
CMD, NPCIL/BHAVINI
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3. The APAR gradings for the preceding 4 years should be considered for
screening of the promotion cases. :

For Promotion of SA/G to SA/H, DCFO/C te DCFO/D and CFO/B to CFO/C

Residencv Period {in years) | APAR Gradings required
as on 01.07.2022 '

4A1

2A1 & 2A2
1 4A2

10 2A2 & 2A3
11 4A3

L]
Promotion to the above grades will be considered through interview by

Senior Standing Selection Committee for level SO/E to SO /F.

Secretafy, TrOm‘baj} Council. -

Heads of Units (BARC, IGCAR, RRCAT, VECC, AMD, AERB, HWB, NFC, BRIT,
NRB, DCSEM, GSO(K), BARCF(K), RMP, GCNEP, BARC(V))
Directors/Associate Directdrs of Groups/Controller BARC.

Chairman’s Office, AEC.
Director’s Office, BARC,.
Joint Secretary (A&A), DAE.
Joint Secretary (R&D), DAE.
CMD, NPCIL/BHAVINI

Copy to:

SNHLD -




CONFIDENTIAL

_ Government of India
Bhabha Atomic Research Centre
TC&TSC Secretariat

~

Ref: TC/201/2/2020/T | 22994\~ Mayal &5, 2022

Subject: Guidelines for screening the promotion cases Scientiﬁc'
Assistant/H, Deputy Chief Fire Officer/D and Chief Fire
Officer/C in pay level-13 w.e.f. 01/07 /2022~ Regarding.

L

Modified guidelines for screening of promotion proposals of Scientific and
Technical personnel upto grade SO/E and equivalent grades w.e.f. 01/07/2022
have been issued vide TC note no: TC/201/2/2020/1/21389 dated 05/05/2022.
In addition, the Department has introduced new promotional avenues from pay
level 12 to pay level 13 for the following grades w.e.f. 01/07/2022.

SNo. From To

1 SA/G  (level 12) | SA/H (level 13)

o | DCFOJC (level 12) | DCFO/D (level 13)

3 CFO/B - (level 12) | CFO/C  (level 13}

2 Trombay Council at its meeting no. 2250 held on 01/03/2022 has
approved to issue the [ollowing guidelines for screening of the promotion cases of
SA/G to SA/H, DCFO/C to DCFO/D and CFO/B to CFQ/C w.e.f, 01/07/2022.

2/...




Copy to:
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Chairman’s Office, AEC.
Director’s Office, BARC.

Joint Secretary (A&A}, DAE.
Joint Secretary (R&D), DAE..

CMD, NPCIL/BHAVINI




